











Access to Art: Art project with students and academics from the Faculty of
Arts and Architecture and participants from the community; led by the Faculty
of Arts and Architecture.

CCHF (Children’s Country Holiday Fund) - students as play workers.

Teaching Assistants - students helping with English for Refugees courses
offered by the Friends Centre.
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2. Executive summary

This report details community engagement during
the academic year 2006-7. We believe these findings
under-estimate the level of engagement between
staff and students at the university and the local
community. Nevertheless, the results reveal high levels
of community engagement by staff and students
through teaching, research and volunteering. It
should be noted that there are omissions in some

of the tables as complete information has not been
available, however we did not want to exclude these
items so have provided the information available.
Here the key findings are summarised followed by
recommendations for the future.

Key findings — university wide
e A total of 36 modules which involved community

a total of 968 students who gave approximately
12,324 hours to local community groups and
organisations.

e Five modules delivered by the local community
validated by the university were reported. These
modules were undertaken by more than 50
members of the local community.

e A total of 72 research projects were reported, each
with the primary aim of addressing the needs of the
local community. The number of local community
members estimated to have been involved in
the research as members of a working group or
similar is 775 with a further 2,103 being involved
as research participants. These projects involved
approximately 26,300 paid staff hours; an additional
6,257 staff hours given in-kind and 1,077 student
volunteer hours.

¢ 11,950 hours of support activities to local
community organisations were reported as being
undertaken by staff during working hours. Support
given related to the work expertise and skills of staff.

e 119 staff reported giving a total of 9,454
volunteering hours outside of their working hours
and commitments.

e Staff reported a total of 124 events took place
in which members of the community could be
involved, including seminars, plays and conferences
involving a total of 35,120 participants.

3. Background

: Aim 3 of the 2007-12 Corporate Plan states that, by

: 2012, the university will have ‘carried out a baseline
and subsequent audit of community engagement in

i which the data show increased levels of engagement
i and local benefit from university activities” including

i connections between economic and social

i engagement, learning and teaching and research. This
i document reports on levels of engagement by staff

© and students in the academic year 20067 and seeks
to provide the baseline envisaged in the Corporate

¢ Plan.

¢ To support the university’s determination to develop

: a more strategic approach to increasing their level

¢ of activity and its impact, the audit also invited

© comments on what helps and what gets in the way of
university community engagement. These findings are

engagement were reported. These modules involved also reported here.

: 3.1 Scope

The first question for the audit was to define its scope:
¢ we needed to agree some boundaries and definitions
: not only because we have not conducted such an

¢ audit before but because we did not know how

: complex it would be and how much data schools,

¢ faculties and departments would have to hand.

: Moreover, we had to decide on some conceptual
issues for example, what is community engagement

i and what is outreach to widen participation. Guided

i by these considerations and the Corporate Plan

i context, the audit sought to collate data on work

: which:

: e intended primarily to have a social impact rather

than an economic or commercial one;

e involved people, groups and/or organisations based

within East Sussex, West Sussex and/or Brighton
and Hove;

e took place within the academic year September

2006 to end August 2007.

. 3.2 Exclusions

i The university views widening participation as an

: activity which is related to but distinct from community
i engagement. For this reason we decided not to

¢ collect data about activities where:

e the primary purpose is to inform potential students

about HE or to widen participation in HE;

e engagement in the community by students is an

essential aspect of their education and training eg
initial teacher education (ITE) or nursing training.



3.3 Definitions

Defining community engagement is challenging. We

recognise that the terms used throughout this report

are open to interpretation: the definitions we use for
the purpose of the audit are as follows:

e by local community we mean people from local
neighbourhoods or communities of interest, or from
the organisations that work with them

e by community engagement we mean involving
local individuals, organisations and/or groups in
the planning, development, shaping and delivery of
university activities and/or involving the university in
community activity. Examples include:

e community-university partnerships that
tackle disadvantage or promote sustainable
development through developing capacity,
teaching, research, conferences and/or
Dissemination activities;

e promoting student involvement with the local
community eg through volunteering;

eg free or subsidised room hire or specific
course provision;

* relevant research activity eg conducting
projects which stem from needs expressed
by those from within the local community
or commissioned specifically to review local
circumstances or evaluate local activities.

e by social we mean activities that are not primarily
about economic impact; which may be of interest
to the general public eg an arts exhibition; or which
are about the functioning of civil society eg being a
school or college governor

e by community sector organisations we mean:

e community groups;

e voluntary organisations;

e social enterprises;

e public sector organisations eg a school.

® by community partnership we mean a specific and
organised activity or action which is intended to
benefit both the university and the local community

e by community support we mean a response to a
request to the university for support or help from the
local community or a community organisation. This
may include community activities and may be paid
or unpaid.

4. Responses

Forty schools, faculties and departments were invited
to complete the audit; of these 36 did so giving a
substantial 90 per cent response rate. Responses
came from:

¢ Faculty of Arts and Architecture

: Dean and faculty office

: School of Architecture and Design

i School of Arts and Communication

i School of Historical and Critical Studies

¢ Faculty of Education and Sport

¢ Dean and faculty office

. Chelsea School

: School of Language, Literature and Communication
i School of Education

i Centre for Learning and Teaching

¢ Faculty of Health and Social Science
i Dean and faculty office

School of Applied Social Science

i School of Health Professions

¢ Clinical Research Centre

i School of Nursing and Midwifery

* providing services for local groups/organisations : Faculty of Management and Information Sciences
: Dean and faculty office

. Brighton Business School

i School of Service Management

L CMIS

. CENTRIM

. Faculty of Science and Engineering

: Dean and faculty office

. School of Environment and Technology

i School of Pharmacy and Biomolecular Sciences
¢ Collaborative Training Centre (CTC)

Brighton and Sussex Medical School
: Institute of Postgraduate Medicine

. Administrative and other departments
¢ Active Student

i Business Services

: Catering and Residential Services
¢ Chaplaincy and Choir

© Healthy and Safety

. Information Services

¢ Personnel

. Sallis Benney Theatre

¢ Strategic Planning Unit and Cupp
© Student Services

© University Centre Hastings

. Vice Chancellor’s Office




5. Context — the university

5.1 The University of Brighton

and the local area

The University of Brighton has campuses across
Sussex in Brighton, Eastbourne and Hastings.
Economic and social analysis shows Sussex to be

a relatively wealthy county but with incomes slightly
below south-east regional averages and with pockets
of very severe deprivation in Hastings and Brighton
and Hove. Analysis of statistics from Census of
Population super output areas (smaller geographical
units) indicate that some pockets of deprivation are
amongst the worst 20 per cent in the country. ‘Severe
deprivation lies alongside considerable affluence all

over the county and the effect of statistical averages is

to hide much deprivation that is known to exist. This
is especially true in the rural areas of Sussex’ (Moving
from Feasibility Study to Action, Sussex Community
Foundation, 2005).

SEEDA (South East Economic Development Agency)

has identified the following features of the south-east

coastal region:

¢ low productivity relative to the south-east and, in
some cases, the UK;

e generally lower economic activity and employment
rates;

¢ high concentrations of economic inactivity and
higher ‘structural’ unemployment rates;

e relatively low skilled profile of its workforce;

e |ower business density and business start-up rates;

e more traditional industrial activities, including lower

value added manufacturing and the visitor econ0OmY; | rp1e two: Number of students at the University of Brighton in 2006-07.

i Source: University of Brighton Annual Report 2007.

¢ high dependence on public sector employment;

e a low proportion of employment in knowledge-
based sectors, especially in the private sector;

e a greater proportion of people already over
retirement age than the regional average, with
projections of further ageing;

e relatively poor infrastructure and connectivity.

(SEEDA Regional Economic Strategy 2006-16; p34)

And as such has identified the south-east coastal
rim as a particular priority for social and economic
development (Regional Economic Strategy 2006—-16,
SEEDA p. 34-36).

The university recognises it has a crucial role to play
in supporting these communities and the baseline

of information gathered through this audit will allow
i changes in levels of community engagement to be
i measured in the coming years.

: 5.2 Numbers of staff and students

i The following tables provide details of the number

. of staff and students at the university in the year

: 2006-7. This gives a context to the number of staff
¢ and student reported as engaging with the local

i community in the following sections.

Position held Number of staff

Senior managers 40
Teaching and research 1,025
Administrative 937
Technical 131
Manual and craft 261
Hourly paid teaching staff 223
Total 2,617

Table one: Number of staff employed at the University of Brighton in 2006-07.
: Source: University of Brighton Annual Report 2007.

Level Number of students
Full-time undergraduate 12,795
Full-time postgraduate 1.441
Part-time undergraduate 4,291
Part-time postgraduate 2,608
Total 21,135




6. Key findings — university-wide

6.1 Teaching and learning'

The following table provides data on the number of
modules/units of study which involve students in
direct community engagement. This excludes courses

where engagement is an essential part of the course Table three: Modules and units of study involving community engagement
eg teacher training. by faculty
Faculty Number of | Levels Number of Number of hours spent
modules students Involved | on placements
Arts and Architecture 20 Undergraduate 256 1,675
and postgraduate
Education and Sport 1 Undergraduate 10 3,700
Health and Social 2 Undergraduate 110 3,995
Sciences and masters level
Management and 5 Undergraduate 56+ 1,275
Information Sciences and masters level
Science and Engineering | 8 Undergraduate 554 1,679
and masters level
Total 36 968 12,324

6.2 Modules delivered by community

organisations validated by the university
The UniverSity validates modules delivered by the local Table four: Details of modules delivered by the local community validated by

community as table four below shows. the university

Faculty Delivered by Number of credits | Level Number of

participants
Arts and Architecture 3 modules n/a Undergraduate 30+
Photo Biennial

Brighton and Sussex Mid Sussex 20 Masters level 10

Medical School: IPGM PCT

Brighton and Sussex West Sussex 20 Masters level 10

Medical School: IPGM PCT

Total 5 Undergraduate and 50+

masters level

" The vast majority of this data is based on records
rather than estimated and is therefore considered
to be an accurate representation of teaching and
learning. A database of all results is available from
SPU.




6.3 Research and other activities

Table five shows community partnerships within
research and related activities. Eleven of the 72
projects originated from an enquiry from the local
community.

Table five: Details of research projects and activities undertaken in 2006-07
which are primarily directed towards the needs of the community.

Faculty Number | Total Total staff | Number of | Number of | Number Number
of number | costs® additional | voluntary | of local of local
projects | of paid staff students community | community
staff hours* hours members members
hours? involved in involved as
research research
process participants
eg working
group
members
Arts and 14 3,300 £97,100 370 995 12 unknown
Architecture
Education 7 1,900 £41,100° 294.50 0 6 250+
and Sport
Health and 11 1,500 £24,000 339 0 24 142
Social Sciences
Management 9 2,100 £94,600 1,148 50 82 483
and Information
Sciences
Science and 17 10,200 £197,200 {4,102 32 651 1,218
Engineering
Brighton Sussex | 2 300 £5,800
Medical School
Administrative 12 7,000 £104,000 |4 0 0 0
and other
departments
Total 72 26,300 £5663,800 |6,257.5 1,077 775 2,103

2 Figures rounded to nearest hundred.

S Figures rounded to nearest hundred.

4 This figure includes matched funding hours and
hours covered by other funding streams as well as
hours staff give which they feel are over and above
their work commitments and consider to be in their
own time.

> Where staff costs are unknown the rate of £19.39
per hour is used to determine cost. This figure is

quoted by the Russell Group Community Engagement

Group as the average salary for academic staff.




6.4 Dissemination activities

Table six below provides information on publications,
including journal articles and books and conference
papers which directly related to the process of local

community engagement.

Table six: Examples of dissemination activities

Author

Title

Publication type

Location

Wilcox, P; Pooley,

Hear our Voices: Domestic Violence

Conference paper

Cupp Communities

M and Hutchinson, | Survivors Making a Difference 2005-2007 of Practice
L Conference,
28 March.

Johnson, K Researching suicidal distress with LGBT Journal article Australian
communities in the UK: methodological Community
and ethical reflections on a community Psychologist, vol
university knowledge exchange project 19(1):112

Fyvie-Gauld, M, Carers and Services for Carers in East Project report HSPRC 2006

Kocher P, Penn, A, | Sussex

and Balloch, S

Fyvie, M, Penn, A, Final Report on the Evaluation of CSCI Project report HSPRC 2006

and Balloch, S. User Involvement, Experts by Experience

Marshall A and Informing health: libraries and support for Project report

Henwood, F the development of healthy communities

Marshall A and Informing health: libraries and support for Journal article In press

Henwood, F the development of healthy communities

Marshall A and Informing health: libraries and support for | Conference paper

Henwood, F the development of healthy communities

The work of @ctive Student

Report

Student Community Engagement, a model
for the 21st Century

Conference paper

Education for
Global Citizenship
conference,
Bournemouth 2007

Student Community Engagement and
Community Reconciliation

Conference paper

Living Knowledge
conference, Paris
2007

Chamber of Commerce Presentation Hastings
The “f” Word Project Photographic

exhibition/ lecture /

seminar
SEEDA Learning Curve Conference Conference paper | Slough

(Eds) Maddison, E;
Hart, A; Wolff, D

Community University Partnerships in
Practice

Book

Published by NIACE

Hart, A and Wolff, D

Utilising community-university partnerships
to tackle disadvantage in coastal
communities

Workshop

On the Edge
conference, Hove




6.4 Dissemination activities continued.

Author

Title

Publication type

Location

Final Report on the Evaluation of CSCI
User Involvement, Experts by Experience

Project report

HSPRC 2006

Blincow, D and

Resilient Therapy

Conference,

Putting emotional

Hart, A Keynote address wellbeing at the heart
of services, Brighton
Informing health: libraries and support for | Journal article In press
the development of healthy communities
Hart, A. Resilience, risk and protection: Helping Conference keynote | Vulnerable Young
disadvantaged young people beat the address People — Targeting
odds’ Risk, Eastbourne
Hart, A and An ACE way to engage in community- Book chapter in AHart, E
Aumann, K university partnerships: Making links Maddison, and
through Resilient Therapy D Wolff,(eds)
Community-
university
partnerships in
practice Niace:
Leicester
Hart, A and Wolff, D | View to the future: What have we learnt Book chapter in AHart, E
and where might we go next? Maddison, and
D Wolff,(eds)
Community-
university
partnerships in
practice Niace:
Leicester
Hart, A and Wolff, D | Developing communities of practice Article Planning, Practice
through community-university and Research 21(1)
partnerships 121-138
Hart, A and Virgo, S | Insiders’ guide ... to bringing up children | Report Cupp, University of
with special needs: Evaluation findings of Brighton
the Amaze parent support course
Browne, K Drag queens and drab dykes: Deploying | Book chapter In Browne K, Lim
and deploring femininities. J and Brown, G
Geographies of
Sexualities: Theory,
Practice and Politics
(Ashgate, London)
pp. 113-124
Browne, K Domestic Violence and Abuse: Count Me | Additional analysis Spectrum and the
In Too report University of Brighton
Browne, K Count Me in Too Report Spectrum and the

University of Brighton




6.5 Staff community support activities
The table below captures how staff are able

to contribute their time and expertise to local
communities at a reduced rate or free of charge.

Faculty Number of hours
Arts and Architecture 120
Education and Sport n/a

Health and Social Sciences 840

Management and Information | 100

Sciences

Science and Engineering 50
Administrative and other 10,840
Total 11,950

Table seven: Support activities undertaken by staff in working hours linked to
¢ whilst they are on placement including making sure

that relevant health and safety procedures are in
. place.

their work-related expertise and skills

6.6 Volunteering outside of working hours

including governance roles

Schools were invited to tell us about volunteer work
done by staff in their own time. The figures provided
are likely to underestimate the actual hours spent

by staff given the nature of the audit process, as

we asked schools not individuals to respond. The
purpose of seeking this information was to get a
more complete picture about the extent and range of
engagement between staff and the local community.

Faculty Number of | Number of
hours staff involved

Arts and Architecture | 290 9

Education and Sport | 220 7

Health and Social 2,696 24

Sciences

Management and 1,400 18

Information Sciences

Science and 1,368 12

Engineering

Brighton and Sussex | 280 8

Medical School:

IPGM

Administrative and 3,200 41

other

Total 9,454 119

Table eight: Number of staff volunteering in their own time and the number
of hours

: 6.7 Student volunteering

Students have many opportunities across the

© university to volunteer. Activestudent is the University
i of Brighton’s volunteering scheme open to all current
: students. The scheme works by bringing together

¢ students and local community, voluntary and not-for-
i profit organisations. From August 2006 to September
: 2007 Activestudent placed 138 students in a variety
of placements including local schools — providing

i out-of-hours school sports training in areas such

i as gymnastics and netball; Hove Museum; the

¢ Royal Pavilion and Girl Guides Rainbows. Some of

: these placements continued throughout the year

¢ whilst others lasted for shorter periods to support a

© specific need. All students placed by Activestudent
are interviewed prior to being sent on placement

¢ ensuring their suitability and commitment. In addition

Activestudent ensure the students needs are met

Access to Art: Art project with students from Faculty of Arts and Architecture
+ and artists with learning disabilities.




6.8 Public events
A wealth of events with a social aspect took place
across the university in 2006-7, from exhibitions and

shows, to seminars and conferences. The community

could be involved in these in a variety of ways. Table
below summarises these events.

Table nine: Details of public events which took place in 2006-07.

Faculty/ Number | Number of | Number Staff Number of Number | Event types
department | of participants | of staff costs additional of
events hours® staff hours volunteer
funded student
through hours
other
sources®
Arts and 16 2,000 300 £20,000 |270 200 Photography
Architecture exhibition
film production
lectures
Education 6 100 40 £500 60 200 Seminars,
and Sport conferences
and courses
Health 7 300 600 £8,500 0 0 Seminars and
and Social one conference
Sciences
Management |3 20 Unknown | Unknown | 13 0 Seminars and
and lectures
Information
Sciences
Scienceand |9 700 50 £3,800 104 110 Conference,
Engineering exhibitions,
talks
Administrative | 83 32,000 800 £34,000 | 107 60 Exhibitions,
and other talks, seminars,
sports events
Total 124 35,120 1,790 £66,800 |554 570

8 Total staff hours funded by project funding.

¢ Staff hours not funded by core project funding,
funded by university matched funding from other
projects and some hours given by staff outside of
contracted work hours.




6.9 Goods and facilities provided to local

organisations

Local groups and organisations are able to make use
of university facilities, the following summarises usage

Table ten: details of goods and facilities provide to local organisations by the

in 2006-07. university.
Organisation Facility/good provided | Cost to organisation Period
QueensPark books Office space Free ongoing

Cardiac rehabilitation
exercise class

Gym at Chelsea

subsidised rate

twice weekly, ongoing

Brighton Youth Orchestra

Room

subsidised rate

twice weekly, ongoing

Water and Environmental
Managers

refreshments

CACL gymnastics club Gym at Chelsea subsidised rate three times per week,
ongoing

Cupp office space Office space Free ongoing

Society of Chiropodists and | Meeting room Free four times per year

Podiatrists

AGILE Meeting room Free two times per year

CSP Board Meeting room Free two times per year

Geographical Association Lecture theatre Free annually

Brighton Pride Free

Chartered Institute of Meeting room and Free monthly

6.10 Fundraising and donations

Funds. have be?n rglsed by staff and students for the Table eleven: Details of fundraising and donations made by students and
following organisations/groups: staff

Organisation

Amount raised

Time period

Chelsea Kids Camp £5,000 Ongoing over several years
Football for Peace £20,000 Ongoing over several years
Oxfam £30

Local schools Books Free

Breast Cancer Awareness £200

Whizz Kids

Nepal

British Heart Foundation £200 Ongoing

Various community groups Computers and screens Ongoing

Museums

Old engineering equipment

Local school

Various pieces of equipment

Race for Life

Various charities £350
Cancer Research £80
Bees for Africa £75




7. Key findings by faculty
7.1 Faculty of Arts and Architecture

7.1.1 Teaching and learning

Table twelve: Details of modules and units which involve community
engagement

Number of Levels Number of students Number of hours spent on
modules involved placements
20 All levels, undergraduate 256 1675

and postgraduate

7.1.2 Modules delivered by community
organisations validated by the university

Table thirteen: Details of modules delivered by the local community validated
by the university

Name Number of Credits Level Number of participants
3 x Photo Biennial n/a Undergraduate 30+
R Table fourteen: Details of research projects and activities undertaken which
7.1.3 Research and other activities are primarily directed towards the needs of the community
Number of | Total number | Total staff Number Number of | Number of Number of
projects of paid staff | costs additional | voluntary | member so members of the
hours staff hours | students local community local community
hours involved in involved as
research process | research
eg working group | participants
members
14 3,296 £97,050 370 995 12 unknown

7.1.4 Community contact

The Faculty of Arts and Architecture has no specific

point of contact for the local community however
all staff are encouraged to build relationships with

external groups and organisations.

7.1.5 Support activities undertaken by staff
in working hours in relation to their work-

related expertise

7.1.6 Volunteering outside of working hours

Number of hours Number of staff involved

288 9

© Table sixteen: Details of volunteering activities undertaken by staff outside of

working hours

7.1.7 Student volunteering

© Activestudent is promoted by the faculty, although not

Number of hours Total cost

114.75 £2,500

Table fifteen: Details of support activities undertaken by staff in working

hours

. by all schools.



7.1.8 Public events

Table seventeen: Details of public events held

Number | Number of | Number | Staff Number of staff | Number of | Event types
of events | participants | of staff costs hours funded voluntary
paid staff through other student
hours sources hours
16 1956 295 £20,000 | 270 200 Photography exhibition
film production
lectures
16 27,665 unknown | unknown | unknown unknown Main gallery exhibitions

7.1.9 Goods and facilities provided by the

faculty to local organisations

¢ QueensPark books are provided with free office
facilities. This is ongoing.

e Books and materials are donated to local schools.

7.2 Faculty of Education and Sport

A significant proportion of the work of the faculty and
all aspects of the School of Education’s portfolio is
undertaken collaboratively and in partnership with
educational establishments within and beyond the
region. This means that organisations and groups are
involved in the planning, development and shaping of
core provision across the faculty. Current partnerships
include:

e faculty-wide initial teacher education (ITE)
partnerships with more than 500 schools and
colleges in the region

e |iaison with local authorities to provide professional
development opportunities, often associated with
the joint development of programmes arising from
government priorities

e collaboration with the Mauritius Institute of
Education to deliver an Education MA programme

e collaboration with a range of employers to deliver
programmes leading to professional qualifications
such as Early Years Professional Status

e exchange programmes with American universities
through the faculty’s American programme

e employment-based programmes for students
undertaking foundation degrees

¢ programmes for teachers and teaching assistants in
the States of Guernsey.

. Thus the curriculum provided for all students in

i the School of Education is built upon strong and

¢ successful community engagement. Partners

i contribute to aspects of curriculum development and
: delivery and university tutors work with and assess

© students in a wide range of professional settings. The
outcomes of such activity are mutually beneficial, help
i to shape future provision and are evidenced annually

i as part of the AH process. However, since these

: activities are defined as core activity they have not

: been formally reported in this audit.

7.2.1 Teaching and learning

Number of | Levels | Number of | Number of

modules students hours spent on
involved placements

1 uG2 10 3700

i Table eighteen: Details of modules and units which involve community
: engagement

Teaching Assistants: students helping with English for Refugees courses
: offered by the Friends Centre.




7.2.2 Research and other activities

Table nineteen: Details of research projects and other activities which are
primarily directed towards the needs of the local community

Number | Total Total staff Number | Number of | Number of members | Number of

of number costs additional | voluntary | of local community | members of the

projects | of paid staff students | involved in research | local community
staff hours hours process eg working | involved as research
hours group members participants

7 1892.50 | £41,090.35%" | 294.50 0 6 250+

7.2.3 Community contact
There is no specific point of contact for the local
community within the faculty.

Volunteering outside of working hours including
governor roles

Number of hours Number of staff involved

220 7

Table twenty: Details of volunteering activities undertaken by staff outside of
working hours

7.2.4 Student volunteering

Activestudent is promoted by some schools in the
faculty. The faculty reported 2,620 hours of known
student volunteering activity, including working 2,500
hours with football for peace.

7.2.5 Public events

. 19 Where staff costs are unknown the rate of £19.39

i per hour is used to determine cost. This figure is

i quoted by the Russell Group Community Engagement
¢ Group as the average salary for academic staff.

\ Table twenty-one: Details of public events

Number of Number of | Number of | Staff Number of staff | Number of Event types
events participants | paid staff costs hours funded voluntary
hours through other | student
sources hours
6 110 37 500 60 200 Seminars,
conferences and
courses

7.2.6 Goods and facilities provided by the
faculty to local organisations

* Cardiac rehabilitation exercise class uses the gym at . .
- Funds totalling £20,000 have been raised for

Chelsea twice weekly at a subsidised rate.

e CACL gymnastics club uses the gym at Chelsea
three times per week at a subsidised rate.

e Brighton Youth Orchestra, twice weekly at a
subsidised rate.

. 7.2.7 Fundraising and donations

e Funds totalling £5,000 have been raised for Chelsea

Kids camp, this is ongoing.

Football for peace, this is ongoing.

* Funds of £30 raised for Oxfam.




7.3 Faculty of Health and Social Science

7.3.1 Teaching and learning

Table twenty-two: Details of modules and units which involve community

engagement
Number of Levels Number of students Number of hours spent
modules Involved on placements
2 Undergraduate and masters level | 110 3,995

7.3.2 Modules delivered by community
organisations validated by the university

Table twenty-three: Details of modules delivered by community
organisations validated by the university

Name Number of credits | Level | Number of participants
Community participation and development | 20 uG2 100
Lo Table twenty four: Details of research projects and other activities which are
7.3.3 Research and other activities primarily directed towards the needs of the local community
Number of | Total number | Total staff | Number Number of Number of Number of
projects of paid staff | costs additional | voluntary member so members of the
hours staff students hours | local community | local community
hours involved in involved as
research process | research
eg working group | participants
members
11 1497.75 £24,036 339 0 24 142

7.3.4 Community contact

The faculty has two members of staff who have roles
within the Cupp Senior Researchers group; Professor
Angie Hart is Academic Director of Cupp. Together
they act as a point of contact and through their role
have an understanding of community engagement
across the university.

. 7.3.6 Volunteering outside of working hours

Number of staff involved
24

Number of hours
2,296

Table twenty six: Details of volunteering activities undertaken by staff outside
of working hours

7.3.7 Student volunteering

. Activestudent is promoted by the faculty, although not

7.3.5 Support activities undertaken by staff
in working hours in relation to their work-

. ¢ by all schools.
related expertise =
Number of hours Total cost
637.50 £19,375

Table twenty-five: Details of support activities undertaken by staff in working
hours in relation to their work related expertise




7.3.8 Public events

Table twenty-seven: Details of public events held

Number of Number of Number | Staff Number of staff | Number of Event types
events participants | of staff costs hours funded voluntary
paid staff through other | student hours
hours sources
7 279 564 £8,480 |0 0 Seminars and 1
conference

7.3.9 Dissemination activities

Table twenty-eight: Details of dissemination activities

Author Title Publication type | Location
Wilcox, P; Hear our Voices: Domestic Violence | Conference Cupp Communities of Practice
Pooley, M and Survivors Making a Difference paper Conference, 28 March.

Hutchinson, L

2005-2007

Johnson, K Researching suicidal distress Journal article Australian Community
with LGBT communities in the Psychologist,
UK: methodological and ethical vol 19(1):112-113
reflections on a community
university knowledge exchange
project
Fyvie-Gauld, M, Carers and Services for Carers in Project report HSPRC 2006
Kocher P, Penn, | East Sussex
A, and Balloch, S
Fyvie, M, Penn, Final Report on the Evaluation of Project report HSPRC 2006
A, Balloch, S CSCI User Involvement, Experts by

Experience

(Eds) Maddison, | Community University Partnerships | Book Published by NIACE
E; Hart, A; Wolff, | in Practice
D
Hart, A and Wolff, | Utilising community-university Workshop On the Edge Conference, Hove
D partnerships to tackle disadvantage
in coastal communities
Blincow, D and Resilient Therapy Conference Putting emotional wellbeing at

Hart, A

keynote address

the heart of services, Brighton

Hart, A Resilience, risk and protection: Conference, Vulnerable Young People —
Helping disadvantaged young keynote address | Targeting Risk, Eastbourne
people beat the odds

Hart, A and An ACE way to engage in Book chapter in A Hart, E Maddison, and

Aumann, K community-university partnerships: D Wolff, (eds) Community-
Making links through Resilient university partnerships in
Therapy practice Niace: Leicester

Hart, A and Wolff, | View to the future: What have we Book chapter in A Hart, E Maddison, and

D

learnt and where might we go next?

D Wolff,(eds) Community-
university partnerships in
practice Niace: Leicester




Author Title Publication type | Location
Hart, A and Developing communities of practice | Article Planning, Practice and
Wolff, D through community-university Research 21(1) 121-138
partnerships
Hart, A and Insiders’ guide ... to bringing Report Cupp, University of Brighton
Virgo, S up children with special needs:
Evaluation findings of the Amaze
parent support course

7.3.10 Goods and facilities provided by the

faculty to local organisations

e SOCAP (Society of Chiropodists and Podiatrists)
meeting room four times per year free of charge.

e AGILE meeting room two times per year free of

charge.

e CSP board meeting room two times per year free of

charge.

7.3.11 Fundraising and donations
Funds have been raised for the following
organisations/groups:

e Breast Cancer Awareness, £200

¢ Whizz Kids, £unknown

e Nepal, £unknown.

7.4 Faculty of Management and
Information Sciences

7.4.1 Teaching and learning

CPD student research: Students working on projects in the community
as part of an accredited course (CPD — Community Participation and
Development Module).

Table twenty-nine: Details of modules and units which involve community

engagement

Number of Levels Number of students Number of hours spent
modules Involved on placements
5 Undergraduate levels 2 and 3 56+ 1,275

and masters level

7.4.2 Research and other activities

Table thirty: Details of research and other activities undertaken by staff

Number of | Total number | Total staff Number Number of Number of Number of
Projects of paid staff | costs additional | Voluntary member so members of the
hours staff students local community | local community
hours hours involved in involved as
research process | research
e.g. working participants
group members
9 2052.5 £94,605.50 | 1148 50 82 483

7.4.3 Staff community support activities
The faculty has a member of staff on the Cupp senior
researcher group who acts as a point of contact.




7.4.4 Support activities undertaken by staff
in working hours in relation to their work
related expertise

Total cost
Est: £1,887.36

Number of hours

96 given in-kind

Table thirty-one: Support activities undertaken by staff in working hours in
relation to their work-related expertise

7.4.5 Volunteering outside of working hours

Number of hours Number of staff involved

1,408 18

Table thirty-two: Details of volunteering activities undertaken by staff outside
of working hours

7.4.7 Public events

. 7.4.6 Student volunteering
© Activestudent is promoted by the faculty, although not
: by all schools.

¢ In addition students from the faculty gave volunteer

: hours other than those arrange via Activestudent,

¢ these include:

: e Brighton Toy and Model Museum

. e St Mary’s the Virgin Church

. ® National Trust

i & Smiths Swimming Squad Eastbourne College Pool
. e EAVS.

Students gave approximately 520 hours to these
. groups.

Table thirty-three: Details of public events held

Number of | Number of | Number of Staff costs | Number of staff | Number of Event types
events participants | staff paid staff hours funded voluntary
hours through other | student
sources hours
3 16+ Unknown Unknown 13 0 Seminars and
lectures

7.4.8 Dissemination activities

Table thirty four: Details dissemination activities

Henwood, F support for the development of

healthy communities

Author Title Publication type | Location
Marshall A and Informing health: libraries and Project report
Henwood, F support for the development of
healthy communities
Marshall A and Informing health: libraries and Journal article In print

Marshall A and
Henwood, F

Spoilt for choice? The role of
libraries in health for all

CILIP Health Libraries
conference Cardiff

Conference
paper

7.4.9 Fundraising and donations
Funds totalling £200 have been raised for British Heart
Foundation, this is ongoing.




7.5 Faculty of Science and Engineering

The Faculty of Science and Engineering is the focus
of knowledge discovery, translation, exchange and
transfer in engineering, construction, environmental
and earth sciences, pharmacy, and biomedical and
natural sciences within the University of Brighton.
Where possible the curricula offered within the

faculty seek to provide opportunity for community
engagement through volunteering, community-

based projects and worked-based learning in the
community. The faculty’s research portfolio includes a
wide range of community engaged research projects
which involve partnerships with community groups,
governmental bodies and NHS Trusts. The faculty is
also committed to the public promotion of science
and engineering within schools and the community.
These activities form an integrated part of the faculty’s
Strategic Plan which includes a strong commitment to
social and community engagement.

7.5.1 Teaching and learning

CoP Older People: Active Pharmacy project with students and academics in
the School of Pharmacy and older people in the community.

Table thirty-five: Details of modules and units which involve community
engagement

Number of Levels Number of students Number of hours spent
modules Involved on placements
8 Undergraduate, postgraduate, 554 1679

masters level

7.5.2 Research and other activities

Table thirty-six: Details of research and other activities

Number of | Total number | Total staff Number Number of | Number of Number of
projects of paid staff | costs additional | voluntary members of members of the
hours staff students local community | local community
hours hours involved in involved as
research process | research
eg working group | participants
members
17 10,249 £197,241 4102 32 651 1,218

7.5.3 Community contact

Professor Andrew Church is the Associate Academic
Director for Cupp. The faculty also have a member of
staff who supports Brighton Pride.

7.5.4 Support activities undertaken by staff
in working hours in relation to their work-
related expertise

Number of hours Number of staff involved
1,408 18

Table thirty seven: Details of support activities undertaken by staff in working
hours in relation to their work-related expertise

. 7.5.5 Volunteering outside of working hours

Number of hours Number of staff involved

1,368 17

Table thirty eight: Details of volunteering activities undertaken by staff
+outside of working hours

. 7.5.6 Student volunteering
i Activestudent is promoted by the faculty, although not
¢ by all schools.

In addition, students have undertaken volunteering for
Sussex Wildlife Trust, National Trust and RSPB. The
: number of hours given are unknown.



7.5.7 Public events

Table thirty-nine: Details of public events held

Number of | Number of | Number of Staff costs | Number of staff | Number of Event types
events participants | staff paid staff hours funded voluntary
hours through other student
sources hours
9 700 46 £3,800 104 110 Conference,
exhibitions,
talks

7.5.8 Dissemination activities

Table forty: Details of dissemination activities

Brighton

Author Title Publication type | Location
Browne, K Drag queens and drab dykes: Book chapter In Browne K., Lim J. and
Deploying and deploring femininities. Brown, G. Geographies of
Sexualities: Theory, Practice and
Politics (Ashgate, London)
Browne, K Domestic Violence and Abuse: Additional Spectrum and the University of
Count Me In Too analysis report Brighton
Browne, K Count Me in Too Report Spectrum and the University of

7.5.9 Goods and facilities provided by the

faculty to local organisations

e Geographical Association, lecture theatre bi-annual.

¢ Brighton and Hove Council, free.
¢ Brighton Pride, free.

e Chartered Institute of Water and Environmental

Managers, monthly, free.

e Computers and screens to community groups.

e Old engineering equipment to museums.
e Equipment to local schools and colleges.

7.5.10 Fundraising and donations

Race for Life.

Funds raised at Christmas for various charities, around

£350 per year.

Cupp Conference: Cupp event with attendance of Community colleagues
and partners.




7.6 Brighton and Sussex Medical School
(Institute for Postgraduate Medicine only)

Table forty-one: Modules delivered by community organisations validated by
the university

7.6.1 Teaching and learning

Name Number of Credits Level Number of participants
Mid Sussex PCT | 20 Masters level 10
West Sussex PCT | 20 Masters level 10

Table forty-two: Modules delivered by community organisations validated by
the university

7.6.2 Research and other activities

Number of | Total number | Total staff Number Number of Number of Number of
Projects of paid staff | costs additional | voluntary members of members of the
hours staff students local community | local community
hours hours involved in involved as
research process | research
eg working group | participants
members
EQUAL 204 £5760.64
EQUAL 62.5 £1,750

7.6.3 Staff community support activities

IPGM has is no specific point of contact for the local
community however all staff are encouraged to build
relationships with external groups and organisations.

7.6.4 Volunteering outside of working hours

Number of hours

Number of staff involved

282

8

Table forty-three: Details of staff volunteering undertaken outside of working

hours

7.6.5 Student volunteering
Activestudent is not promoted by the faculty.

7.6.6 Goods and facilities provided by the

faculty to local organisations
e Cancer Research, £80
e Bees for Africa, £75

Times Higher Education Award celebration: Cupp event with attendance
of Community colleagues and partners.




7.7 Administrative and infrastructure
departments

7.7.1 Activities

Table forty-four: Activities undertaken by administrative and Infrastructure
departments

Activity

Community Choir

Mentoring and learning support for pupils

Schools will rock you — charity event

trustees.

Trustees Project — matching potential trustees within the university with community organisations in need of

EDGH Library — Library Services at Eastbourne Hospital

University of Brighton Singers

Soup Run

East Sussex Enterprise Hub

Brighton and Hove Youth Orchestra

Voices in Exile

Living Peace in Broken World — workshop

7.7.2 Community contact

There are several points of contact across these
departments. The Cupp helpdesk has the specific
remit of acting as a point of contact for local people,
groups and organisations. Where possible the
helpdesk will put them in touch with university staff
who may be able to offer support and expertise,
whether that be finding information they require or in
putting together a research proposal for funding.

In addition sports and recreation services have a
specific point of contact, and UCH and Activestudent
have a point of contact on each campus.

. 7.7.3 Support activities undertaken by staff
in working hours in relation to their work-
. related expertise

Number of hours Total cost

10,835 £192,492.12

¢ Table forty-five: Support activities undertaken by staff in working hours in
¢ relation to their work-related expertise

7.7.4 \Volunteering outside of working hours

Number of hours Number of staff involved

3,197 41

Table forty-six: Volunteering activities undertaken by staff outside of working
© hours



7.7.5 Public events Table forty-seven: Details of public events held

Number of | Number of | Number of Staff costs | Number of staff | Number of Event types
events participants | staff paid staff hours funded voluntary
hours through other | student
sources hours

83 31,998 795 £33,951.29 | 107 54 Exhibitions,
talks,
seminars,
sports events

7.7.6 Dissemination activities Table forty eight: Details of dissemination activities
Author Title Publication type | Location
The Work of Active Student Report
Student Community Engagement, Conference Education for Global Citizenship
a model for the 21st Century Paper Conference, Bournemouth 2007
Student Community Engagement Conference Living Knowledge Conference,
and Community Reconciliation paper Paris 2007
Chamber of Commerce Presentation Hastings
The "f* Word Project Photographic
exhibition/lecture
/seminar
SEEDA Learning Curve Conference | Conference Slough
paper
Maddison, E, Cupp book Book Published by NIACE
Hart, A, Wolff, D
(Eds)




8. Case studies

Student volunteering through the
Community and Personal Development
module

Juliet Millican

The Community and Personal Development modules
are available at levels one, two and three in 10 and
20-credit formats.

Students on a 10-credit module need to undertake
30 hours of practical work for a local community
organisation, students on a 20-credit module need to
undertake 50 hours of practical work and provide a
written report. These modules are currently offered as
options within the following schools:

e | anguage, Literature and Communication

¢ Engineering

e Environment and Technology

e Pharmacy and Biomolecular Sciences

e Applied Social Sciences (SASS).

The case study below was written by a community
group in support of the students placed with them.

Name of community groups or organisation
Manhood Wildlife and Heritage Group (MWHG)

Activities of organisation

The Selsey peninsula is the region of Britain most
seriously affected by climate change. MWHG works in
a proactive way with the local community to facilitate
biodiversity (habitat and species) management in

the alarming coastal habitat squeeze resulting from
arising sea level. MWHG is an active group with

a dynamic project officer who works with Sussex
Wildlife Trust on biodiversity projects at six key sites
across the wider Manhood Peninsula. Activities
include monitoring the habitat area of the endangered
water vole, managing and developing wetland areas
such as local ponds, and natural (composting) and
man-made recycling projects. MWHG recently won a
prestigious Green Apple award.

Details of student project and major achievements:
This was an exciting pilot student project brokering
an entirely new style of volunteering between MWHG
and the University of Brighton. This pioneer group
worked collaboratively and effectively with the four
students demonstrating exceptional interpersonal
skills. Students undertook a variety of conservation
activities, some shared and some singly.

. These included:
. @ joining MWHG conservation work parties
i o facilitating wheelchair access to a nature trail for a

severely disabled student

¢ surveying the discovery area pond and calculating a

biotic pond index

e supporting an art event
. assisting with a primary school visit
. e developing their formal presentation skills in

explaining their module brief and outcomes

e producing a moon and tides display at the South

Downs Planetarium

i e providing innovative ideas in a consultation process

with respect to a new coastal centre

¢ analysing access to LNR in relation to cycle routes

and public transport.

¢ All the students showed a lot of imagination and

: commitment in travelling a complex and expensive

¢ journey of around 40 miles by public transport — train
: and bus.

They were very popular with everyone on account of
¢ their commitment, their enthusiasm and their sense of
¢ fun!

i What were the impacts of the community group?

: See above — and everyone liked having young,
enthusiastic students joining them. It raised a positive
i profile for young people. They worked alongside

¢ local volunteers, many of whom are very skilled,

¢ knowledgeable and experienced but also very elderly.

What were the impacts on the organisation?
: ® This encourages us to look realistically and

holistically at volunteer issues and infrastructures in
contemporary environmental education.

e Promotes innovative thought — how to realistically

and sustainably recruit, engage and retain more
young volunteers in conservation activities.

e Focuses us on looking at an integrated and

collaborative model of volunteer recruitment,
involvement and management — helps avoid
competition for volunteers between the subgroup
members, duplication of effort, failure to plug
essential gaps, or the loss of good volunteers by
failing to engage them properly.

Makes the three different organisations involved
with volunteering models look at the ways they can
work together in a properly organised community-
oriented infrastructure that is flexible and open-
minded and that provides an integrated volunteering
network.

. & Engages interested young people, who may be

the environmental decision makers of the future,



immediately in some action that has value and
validity.

® Begins to address new government education
policies that will generate much greater demand for
vocational conservation experience through study —
such as this elective degree module.

Community Needs Assessment (CNA) —
Faculty of Management and Information
Sciences

Peter Day

Funding from the Brighton and Sussex Community
Knowledge Exchange (BSCKE) programme allowed
us to conduct a community needs assessment survey,
to be used to inform community groups in their
campaigning and organising of activities and in the
preparation of funding bids.

In tandem to the community needs assessment, the

and postgraduate students on small community
media partnership projects with the West Hove
community. By linking research and curriculum in
an innovative and creative mannet, the learning and
development of students and community partners
has been stimulated through collaborative working
processes that result in mutual skills development,
knowledge exchange and personal growth.

Indeed much of the benefit to both student and
community partners is found in the practice of the
partnership, how the partners interact socially and
how mutual needs are addressed. For both sets of
partners this has involved a process of negotiation,
where students outline their skills and interests
(assets) and community partners present what
needs doing (needs). The type of community media
projects students negotiated in 2007 included the
development of a summer festival Wiki which received
over 500 hits during the two-month period leading
up to and including the fun day and festival in July. A
promotional video for a local alternative health group
was story-boarded, shot and edited.

Community evaluation of the students was fulsome

are planning projects. Projects currently in the pipeline
include creative photography, digital story-telling,
social commentary videos and DJ and digital music
workshops with youth groups at the Hove YMCA.

We will showcase these projects at the university,

in the community and to local policy makers and

¢ neighbourhood renewal agencies. The purpose here is
© to illustrate, through the collaborative and participatory
nature of the partnerships, how community media

: activities can empower local people and in doing so

i contribute to community development by raising the

¢ voices of those who often go unheard.

¢ The results of the community needs survey have

© recently been analysed and findings disseminated so
that local people can see local priorities and needs at
i aglance. Findings were also disseminated through a
¢ family fun day which attracted over 400 visitors and

© raised over £600 for local community groups and

¢ activities.

. Taking Account — Education Research

. Centre and School of Environment and
. Technology.

. Jennifer Colwell and Professor Andrew
. Church

CNA team has been working with both undergraduate

i Taking Account was officially launched at the end

i of 2007 as an online survey with the purpose of

i providing evidence for the social and economic

¢ value of the community and voluntary sector (CVS)

. in Brighton & Hove. The project team combined the
expertise of partners across the city comprising third
: sector partners, university partners and statutory

i partners.

i The project invested funds in a project worker, based
© in the university, who undertook work under the

- direction and supervision of the project team with
members of the group providing supervision in their

: area of expertise. For example, the community and

¢ voluntary sector forum provided advice and guidance
¢ on how to reach CVS organisations in the city and

© gain their support for the project.

The ethos of partnership working was evident

i throughout the project with local CVS organisations

: being offered opportunities for paid work and training
: to allow them to contribute to the project. This

¢ included a group of five interested people coming

© into the university for interview training. These staff

© then went out to other local CVS organisations and

and all agreed that they were a great help and that the : interviewed them about their work in the city. This data

process was rewarding and fun. This year 44 students : \yas then included in the final project report.



Key findings from the project will be used by local CVS
organisations to promote their work and to support
them in establishing their role as an equal partner in
the city. In addition to providing them with the detailed
information needed for them to plan their work, to
collaborate where interests overlap and identify future
funding opportunities and training needs.

Further to the project’s success in establishing a
measure of social and economic impact the project
has developed a detailed project plan and evaluation.
This has ensured that the learning around the
process of working in collaboration can be recorded
so that this learning can be taken to inform future
partnerships.

Funding

Core funding for Taking Account came from:

¢ Brighton and Sussex Community Knowledge
Exchange (BSCKE)

¢ Brighton and Hove City Council (BHCC)

e Brighton Primary Care Trust (PCT).

With time given in-kind by:

e The community and voluntary sector forum (CVSF)
¢ Working Together Project (WTP)

e Sussex Community Internet Project (SCIP).

Bouncing Back — Building resilience with
disadvantaged children and young people
Professor Angie Hart

This partnership was kick-started by bringing together
Amaze, a charity supporting parents of children

with disabilities and special educational needs and
the School of Nursing and Midwifery, to improve
health and wellbeing by promoting resilience with
disadvantaged children and their families.

While there are plenty of academic research

studies on achieving resilience, very few apply to
disadvantaged children. And very few tell us what to
do or how to build resilience in the face of significant
difficulties and obstacles. Developing a new way of
working with children and families, called Resilient
Therapy (RT), has helped tackle these omissions

by translating theory into practice so that parents,
practitioners and young people can use the method in
their daily lives.

Working with staff and parents from Amaze has
provided the opportunity for practice-based research
synergy across the university and health and social
care practice within the local community. Involving

: Amaze in the research and practice development

: from the outset has improved the relevance and
applicability of RT to the real-life challenges of working
¢ with disadvantaged children. Parents have been

i supported to carry out small-scale research activity

i to test the RT ideas and Amaze has been helped to

i deliver a much more evidence-based service. Co-

© writing chapters for a book on community-university

© partnerships in practice, and another on Resilient
Therapy which translates the ideas from the resilience
: evidence base and RT for a parent audience has

¢ helped the community partner to improve their writing
i skills and the academic partner to communicate ideas
¢ in a user-friendly way.

: The project has recently embarked on a new

piece of work which brings a group of 24 reflective

: practitioners, parents and academics together, to

¢ critique and develop RT further and explore how

¢ the resilience research base can link with their

© existing work. It aims to improve the capacity of

. people across the sectors and settings, to share

. their knowledge, discuss, innovate and create new

: ways of thinking about and applying RT so that the

i health and wellbeing of disadvantaged children and

¢ families is improved. Set up in the summer of 2008,

i the project is already positively impacting on the way
© university staff and students relate to real community
: problems, and practitioners and parents are gathering
new insights into academic strengths and expertise.
i For example, community partners are drawing on

¢ arange of university resources including academic

¢ skill and expertise, technical know how, channels to
¢ disseminate findings to diverse audiences, access

© to software and resources and opportunities to

© organise public presentations. And university partners
are drawing on the experience and knowledge of

: community practitioners and parents in the fields

¢ of direct work with disadvantaged children, project

¢ management, cross sector partnership working,

© engaging with community audiences, and strategic
work that aims to influence change.

By including partners from a wide range of settings

: to swap and develop their knowledge and skills and
© identify effective ways to link teaching and research

¢ with real community issue, the project is providing a

i catalyst for a mutually beneficial and sustainable joint
work between the university and its community.

Overall, expected outputs include:
: e establishing a virtuous learning cycle between

research, education and practice through the use of
a Community of Practice (CoP)



e work with individuals to weave RT into their daily
practice

e training on the resilience research evidence base
and RT

e production of RT learning and practice resources

¢ the involvement of members in university education
programmes for children’s service practitioners.

Expected outcomes include:

e increased health and wellbeing for children and
young people, parents and practitioners

e increased effectiveness of children and family
services

e evaluation of the CoP model as applied to RT
practice development

e increased number of trained practitioners and
parents in the application of RT

e increased practitioner morale and sense of efficacy

e increased number of local organisations committing
to RT principles

e established methods to increase and track the
effectiveness of RT in daily practice

e sustainable community-university partnership fit to
tackle local entrenched deprivation

® model of joint funding for RT work.

CCHF (Children’s Country Holiday Fund): students as play workers.
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